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WAKE CIVILITY ON THE WATER: IT’S THE LAW
One measure of civility on the water is the operator’s control of the boat’s wake
so as to avoid causing distress to other boaters on the water. Civility on the water
is not just obeying signs ordering reduced or “No Wake.” It also means obeying
the General Maritime Law and the navigation Rules of the Road, which mandate
prudent operation to avoid producing wakes which cause property damage or
personal injury to other boaters, boats, or property along the water. There is Rule
2, the Prudential Seaman Rule, whereby “due regard shall be had to all dangers of
navigation and collision and to any special circumstances, including the limitations
of the vessels involved.” There is Rule 9, the Narrow Channel Rule, “A vessel of
less than 20 meters in length or a sailing vessel shall not impede the passage of
a vessel that can safely navigate only within a narrow channel or fairway.” There is the judge-made
General Maritime Law, applying general negligence principles, which provides that a moving vessel
owes a duty of reasonable care to control its wake and thereby holds a boater liable for injury to
persons or property caused by the boater’s wake.
Civility on the water means being aware of and responding prudently to the capabilities and occupants
of boats being overtaken or of approaching, anchored, or moored boats. A large or small power
boat can generate a damaging wake for the dinghy with dog and owner aboard or kayaker out for a
pleasant Sunday excursion, as well as for a large trawler or sailboat with only low speed capability
and limited maneuverability. It’s the law!
Email me at barbcook@barbcooklaw.com for questions about this article or this area of law.

E

&L

L

C

Labor Wage & Hour Update
The Employment Law Committee will meet again on December 8, 2015, starting
at 12 noon, at my oﬃce located at 815 SE Osceola Street, Stuart, FL.
We will have guest speaker, Sandra Rodgers, who is a Wage and Hour
Investigator for the U.S. Department of Labor Wage and Hour Division. She
will be speaking to us about several topics, including public agency compliance,
the use of comp time in lieu of overtime, when overtime pay is required, when
it is exempt, the use of volunteers by a public agency, and record keeping
requirements. Lunch will be provided, but please be sure to RSVP no later
than December 4, 2015 to sbiehl@sheilabiehl.com. as I must provide a list
of attendees to the department before the scheduled meeting. I look forward to seeing you!
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